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Health & Safety Policy Statement

Jointing Technologies Group (comprising Toolout Limited, Langley Engineering Limited, and
Jointing Technologies Ireland Ltd) is committed to providing safe and healthy working
conditions for all employees, contractors, and visitors for the prevention of work-related
injury and ill-health.

The Managing Director commits to the health, safety, and welfare of our employees while
they are at work and that of others who may be affected by our undertakings. To ensure
compliance with the relevant legislation, and to ensure the principles of health and safety
are clearly understood, we are committed to:

e the annual setting and review of OH&S objectives with arrangements in place for
the effective planning, development and review of this health and safety policy.

e fulfilling all legal & other requirements necessary to provide safe and healthy
working conditions.

e eliminating hazards, where practicable, and reducing OH&S risks.

e encouraging a culture based on the continual improvement of the OH&S
management system.

e regularly consul@ng with workers and the Health & Safety Committee

e providing the necessary information, instruction, and training to employees and
others (including temporary employees) to ensure their competence with respect
to health and safety at work.

e devoting the necessary resources to ensure the health and safety of employees.
Expert help will be sought where the necessary skills are not available within our
company.

We will take all reasonable steps to implement, monitor, and maintain safe plant,
substances, equipment, working environments, and working practices within our
company.

We recognise that safety is the responsibility of everyone and is not just a function of
management. Employees will have specific duties and responsibilities to comply with the
letter and spirit of this policy. Employees have specific responsibilities to take reasonable
care of themselves and others that could be affected by their activities and recognise that
their co-operation is vital in achieving the standards required.
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